THT: Annual General Mandate of 2020
On 22 May 2020, Vinacomin – Ha Tu Coal JSC announced the Annual General Mandate 2020 No. 01/ 2020/ NQ – DHDCD as follows:
Article 1: Approve the reports presented at the Annual General Meeting of Shareholders of 2020, including:

1.1. Report on result of business and production operation of the Company in 2019 and business plan in 2020 with the major targets as follows:
	No.
	Items
	Exercised results of 2019 
	Plan for 2020 

	1
	Peel off soil and stone (m3)
	35,388,996
	43,000,000

	
	- Lands for production (m3)
	25,325,916
	37,700,000

	
	- Lands for basic construction (m3)
	10,063,080
	5,300,000

	2
	Manufacturing coal (ton)
	1,352,057
	1,250,000

	3
	Coal processed from soil mixed with coal (ton)
	233,976
	220,000

	4
	Total revenue (million VND)
	2,462,523
	2,924,382

	5
	Profit before tax (million VND)
	88,636
	20,327

	6
	Average income (VND/ person/ month)
	10,885,000
	9,572,000

	7
	Dividend/ charter capital (%)
	10
	≥ 9


General Meeting of Shareholders approves that the expected dividend rate of 2020 shall be 9% or more.
General Meeting of Shareholders assigns Board of Directors to make decisions so that the Company implement. (In which: Those items can be adjusted in accordance with the business plan of the Vietnam National Coal – Mineral Industries Holding Corporation Limited. If having any change, the General Meeting of Shareholders assigns the Board of Directors of the Company to issue the decision on adjusting the above targets)

1.2. Report of Board of Directors on evaluating the real situation of business management of the Company in 2019 and the operation orientation of Board of Directors for 2020. In which, Board of Directors clearly shows that the Company needs to arrange, operate the production which is flexible, reasonable and suitable with the needs of coal delivery. Find every solution to ensure capability according to the plan. Manage the peeling of soil off coal according to the progress. Promote quick repair works for equipment to produce
1.3. Audited Financial Statement of 2019
1.4. The appraisal report for the Audited Financial Statement of Board of Supervisors of the Company.
1.5. Report on selecting an auditing institution to audit the financial statement of 2020 of the Company. General Meeting of Shareholders approves selecting AASC Auditing Firm Co. Ltd located at No. 01, Le Phung Hieu Street, Trang Tien Ward, Hoan Kiem District, Hanoi City - Quang Ninh branch at No. 08 Chu Van An, Hong Hai Ward, Ha Long City, to audit the Quarter Financial Statements, the semi-annual Financial Statement and the Financial Statement 2020 of the company.

In case the Company cannot negotiate with the auditing organization on the fee and progress, General Meeting of Shareholders assigns Board of Supervisors to choose one of the remaining auditing organizations in the list of auditing institutions approved by the State Security Commission to review the Quarter Financial Statements, the semi-annual Financial Statement and the Financial Statement 2020 of the Company.

1.6. Report on operations of Board of Supervisors on monitoring management works of Board of Directors and Board of Managers
Article 2: Approve the plan of profit distribution of 2019
General Meeting of Shareholders approves that the dividend payment rate of 2019 shall be 8% of the charter capital (equivalent to VND 1,000/ share) and approves extracting funds of 2019 as follows:
	No.
	Description
	Rate (%)
	Amount (VND)

	1
	Retained profit from previous year
	
	37,998,644,178

	2
	Profit before tax of 2019
	
	88,636,779,234

	3
	Current corporate income tax of 2019
	
	17,664,833,802

	4
	Retained profit after tax of 2019
	
	70,971,945,432

	5
	Retained profit of 2019 for next years
	
	45,000,000,000

	6
	Extractable retained profit of 2019 (6 = 1+4-5)
	100
	63,970,589,610

	a
	Extraction for investment and development fund 30% 
	30.0
	19,191,76,883

	b
	Dividend payment of 2019: 10%/ charter capital
	38.4
	24,569,052,000

	c
	Retained amount to distribute for the funds
	31.6
	20,210,360,727

	
	· Bonus fund for Executive Board of the Company 
	
	327,543,750

	
	· Welfare and bonus fund 
	100
	19,8882,816,977

	
	+ Bonus fund: 60% 
	60
	11,929,690,186

	
	+ Welfare fund: 40% 
	40
	7,953,126,791


In which: the extraction for bonus fund to the Executive Board would be based on the Document No. 1664/ TKV – KS dated 07 Apr 2020 by General Manager of the Group “organizing the Annual General Meeting of Shareholders of 2020” and the reports of the Company, for corporate, management officer assessment and ranking in 2019. If the Financial Statement 2019 of the Company has any change after inspected by the State authorities compared to the disclosed information, affecting the result of assessing and ranking, the Company will change the assessment and extract for the bonus fund to the Executive Board in accordance with the regulations
General Meeting of Shareholders assigns Board of Directors to complete the procedures and implement the dividend payment for shareholders in the late of Quarter II. 2020 according to the regulation of Law
Article 3: Approve the remuneration for members of Board of Directors and Board of Supervisors, specialized payroll in 2019
General Meeting of Shareholders approves that the salary fund of managers of the Company and Head of Board of Supervisors (specialized) and total amount of remuneration for members of Board of Directors, Board of Supervisors in 2019 were VND 2,988,270,000, in which, including: Remuneration of Board of Directors and Board of Supervisors: VND 367,920,000 and salary fund of managers of the Company: VND 2,620,350,000
General Meeting of Shareholders approves remuneration for members of Board of Directors and Board of Supervisors (specialized and non-specialized) in 2020 of the Company as follows
	No.
	Position
	Salary (VND/ month)
	Remuneration/ executive salary

(VND/ person/ month)

	1
	Chair of Board of Directors 
	25,700,000
	25,700,000 x 1 x 20% = 5,140,000

	2
	Members of Board of Directors 
	21,900,000
	21,900,000 x 1 x 20% = 4,380,000

	3
	Head of Board of Supervisors (specialized) 
	32,850,000
	Not receive remuneration

	4
	Members of Board of Supervisors 
	20,000,000
	20,000,000 x 1 x 20% = 4,000,000


Total salary and remuneration paid to members of Board of Directors, Board of Supervisors (non- specialized) and salary of managers of the Company, Head of Board of Supervisors (specialized) in 2020 is VND 3,108,960,000. Specifically:
	No.
	Position
	Quantity (person)
	Remuneration (VND/ year)
	Salary (VND/ year)

	1
	Chair of Board of Directors
	01
	61,680,000
	

	2
	Member of Board of Directors (Concurrent)
	03
	157,680,000
	

	3
	Members of Board of Directors

(Specialized)
	01
	-
	394,200,000

	4
	Head of Board of Supervisors
(Specialized)
	01
	-
	412,200,000

	5
	Member of Board of Supervisors
	02
	96,000,000
	

	6
	Manager 
	01
	-
	444,600,000

	6
	Vice- Manager 
	03
	-
	1,182,600,000

	7
	Chief Accountant
	01
	-
	360,000,000

	
	Total
	
	315,360,000
	2,793,600,000


Method of payment: Every month, members of Board of Directors and Board of Supervisors are paid in advance 80% of the salary and remuneration of that month; the 20% left will be settled and paid to them at the end of the year on the basis of the business results of the company.
Article 4: Approve dismissing and appointing members of Board of Directors as follows:
The Annual General Meeting of Shareholders of 2020 approves the resignation letter of Mr. Nguyen Trong Tot who resigned from the position Chair of Board of Directors and no longer participated in Board of Directors of the Company. At the same time, General Meeting of Shareholders approves appointing Mr. Tran The Thanh – the representative for capitals of TKV at the Company to be Chair of Board of Directors cum Member of Board of Directors of Vinacomin – Ha Tu Coal JSC from 03 Mar 2020 to the end of term III of Board of Directors (2017 – 2022)
Article 7: Implementation
This Annual General Mandate of 2020 is valid after the Annual General Meeting of Shareholders of 2020 approved on 22 May 2020.
Members of Board of Directors, Board of Supervisors, and Executive Board are responsible for implementing this Annual General Mandate of 2020 according to the functions, tasks, rights in accordance with the regulation of Law, the Charter of the Company and Board of Directors is responsible for reporting the implementing result to General Meeting of Shareholders in the Annual General Meeting of Shareholders of 2021./.
